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• Senior Lecturer | Faculty of Health & Life Sciences

University of Exeter

• Senior Clinical Research Fellow | NHSE ILD Commissioned service | 

RDUH NHS Foundation Trust

• Senior Clinical Fellow (hon) | North Bristol NHS Trust 

• Clinical Research Fellow (hon) | Imperial College & Imperial College 

Healthcare NHS Trust | London 

• NIHR-CRN WE Chief Nurse for NMAHP Research

• 70@70 Senior Research Leader Alumni

Global Fellowship Rehabilitation 

& Exercise in Systemic Sclerosis

G-FoRSS
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Clinical Academic

• Dual role combining a clinical career with a research career. 

• They work in health and/or social care while researching ways to improve 
patient outcomes.

• Joint appointments between a health/social care provider and an academic 
institution. 

• Generally, one organisation holds the substantive contract; the other an 
honorary contract. 

• In association with a Higher Education Institution (HEI) there may well be 
teaching commitments along with the research commitments.
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J GEN INTERN MED 36, 2100–2104 (2021). 
https://doi.org/10.1007/s11606-020-06587-3
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https://www.nihr.ac.uk/explore-nihr/academy-programmes/hee-nihr-integrated-clinical-and-practitioner-academic-programme.htm

The ICA Programme comprises four schemes that each support individuals at different stages of 
their research career:

• Internship Scheme*
• Pre-doctoral Clinical and Practitioner Academic Fellowship (PCAF) Scheme
• Doctoral Clinical and Practitioner Academic Fellowship (DCAF) Scheme
• Advanced Clinical and Practitioner Academic Fellowship (ACAF) Scheme

All awards require the support of an English health or social care provider and a university, which 
form a partnership to further the career aspirations of the awardee.

Funding streams provide:
• salary costs (incl employer's contribution to NI & pension) to support time on the fellowship
• training and development costs
• research development support costs (supervision and/or PPI costs)
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Investment in NIHR career opportunities

Government investment from 
April 2024

NIHR driving a step change in research careers for 
Healthcare Professionals

• a comprehensive package of support:

• widening eligibility and increasing funding for existing 
NIHR programmes 

• investing in new initiatives 

£30 million per year to increase research opportunities



Best Research for Best Health – The Next Chapter

. 

‘Strengthening careers for 
research delivery staff and 
under-represented disciplines 
and specialisms’. 
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Studies found for: Recruiting, Not yet recruiting 

Studies in ILD – Adults

(CTD -42)

Further Sarcoidosis  - 64 

World 155 Canada 16

Africa 4 Mexico 5

Central America 3 USA 48

East Asia 20 North Asia 1

Japan 6 Pacifica 7

Europe 61 S America 7

Middle East 11 South Asia 2

N America 61 SE Asia 2



Academy of Medical Royal Colleges (AoMRC) 
Clinician Researcher Credentials Framework 12

National Institute for Health and Care Research (NIHR) 

Academy for Healthcare Science | General Chiropractic Council | General Optical Council | General Osteopathic Council | GMC 
General Pharmaceutical Council | Health & Care Professions Council | Nursing & Midwifery Council | Social Work England | UK 
Public Health Register | GMC



Three Ways to get involved:

• As a healthcare professional looking to develop your research delivery skillset

• As an employer looking for new ways to develop the next generation of 
Research Delivery Leads

• As a mentor supporting colleagues to develop the research delivery leaders of 
the future?
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What is the Clinician Researcher Credentials 
Framework ?

• The Framework focuses on the practical elements of clinical research delivery.

• Online modules - Flexible access to modules - interactive learning. 

• Theoretical modules develop knowledge of and insight into the approaches to, and delivery of, 
clinical research.

• Research Practice Experiences (RPE) – Practical modules:
• enable learners to take part in clinical research in their area of interest, as part of existing research studies

• supported under supervision and mentorship of a senior researcher

• develop experience and expertise to grow future local research leadership capability within the NHS.

• Bursaries are available but increasing nationally to 120 PGCert & 140 Masters bursaries pa.

https://sites.google.com/nihr.ac.uk/crcredentials/course-information

https://sites.google.com/nihr.ac.uk/crcredentials/course-information


• Normally min relevant 2.2 Honours degree (or equivalent) 

• Relevant clinical or professional experience (>2 years) .

• Registered healthcare professionals, (e.g., medicine, nursing, midwifery, NMAHPs , HCS)

OR

• Worked in a relevant role for at least two years (e.g. clinical trials manager, clinical research 

practitioners, university postdoctoral researcher). 

• We also welcome academics, social care practitioners, devolved UK nations and countries 

outside the UK for whom the content is relevant. 

Eligibility criteria



PgCert 60 credits / 600 hours



NIHR Learn 17



PgDip 60 credits / MSc extension 60 credits 18

independent research project Dissertation Dissertation



Leadership specialism Research methodology 

specialism 

Genomic Medicine 

specialism 

Public Health 

specialism 

Leadership in Healthcare Statistics as Applied to 

Health 

Fundamentals in Human 

Genetics and Genomics 

Structuring and 

Solving Public Health 

Problems  

Improving care with Data 

Analytics and Artificial 

Intelligence 

Clinical Trials Ethical Legal and Social 

Issues in Applied 

Genomics 

Epidemiology  

Future Health: Beyond 

Data

Qualitative Methods Genomics of Common and 

Rare Inherited Diseases 

Health Protection  

Future Health: 

Reimagining Systems

Omics Techniques and 

their application to 

Genomic Medicine 

Evidence to Decision

Non-Compulsory student selected modules

Modules can be selected from speciality pathways if desired (1 selected at PGCert stage, 2 selected at PGDip stage)



Skill Set
➢ Passionate about clinical research

➢ Want to grow their team or grow clinical research within their organisations

➢ Have experience in clinical research delivery at a level appropriate to the module 

(experience rather than qualifications are key here)

➢ Interested in developing their experience as a clinical research leader, including (but not limited to) those 

who have held clinical research lead roles e.g. Sub-, Co- PI or a Clinical Research Manager.

What will supervisors do?

➢ Support one or more MSc students at PGCert /PGDip level to develop  skills in leading research delivery.

➢ Attend around six supervisory meetings with the student (when the module is running) to guide their 

learning, set appropriate goals and provide opportunities to meet/shadow key colleagues.

➢ Advise at the end of the process about whether they feel the student has demonstrated capability to 

fulfil duties of a Sub- or Co- Investigator or other Clinical Research Delivery Lead Role.

Research Practice Experience / Advanced Research 
Practice Experience Supervisors
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The NIHR Senior Research Leader: Nursing & Midwifery 
Programme (former 70@70)

Aims

To empower SRLs to further increase research 
capacity and capability at a local, regional and 
national level

To support development as future research leaders.

Annual intake: 0.4 FTE for 3 years
Launch: 31 Aug ‘23 
Closing Date: 30 Oct ’23
Start: April ‘24



New Clinical Research Leader Programme for AHPs

Aim: to increase research leadership skills for 

AHPs

3 year programme with annual intake (similar T 

& Cs to Senior Research Leader for N&M)

Launching 2024 for commencement in April 

2025. 



NIHR Nursing & Midwifery: Principal Investigator Pipeline Programme

• The NIHR PIPP aims to address some of the current gaps in career opportunities for research 
delivery nurses and midwives by supporting them to become Principal Investigators (PIs) to 
deliver NIHR portfolio studies.

• The programme will develop the skills, knowledge and experience required by research nurses 
and midwives to undertake a Principal Investigator (PI) role including supervised experience in 
the PI role.

Cohort One applications closed 30/09/23 - 2 cohorts pa (Jan / Sept start)

COHORT 2 key dates:

31st May 2024: Close to applications

End June 2024: Applicants notified of outcome of application

https://www.nihr.ac.uk/documents/principal-investigator-pipeline-programme-pipp/33803

https://www.nihr.ac.uk/documents/principal-investigator-pipeline-programme-pipp/33803


NIHR Nursing & Midwifery: writing for publication …  

• Challenges to develop as an individual researcher due to limited publication 
opportunities

• NIHR plans:

• A series of 'writing for publication' webinars, targeted at research nurses and 
midwives (recording summer ‘23)

• Small internships (e.g. 0.2 for 3 months) to work alongside the CI of a portfolio 
study on a publication. 

• Provide mentorship from experienced author

• internship applicants need the support of the study CI before applying (advertise 
Autumn ‘23).

• If successful, to be repeated!

https://www.nihr.ac.uk/about-us/events.htm

https://www.nihr.ac.uk/about-us/events.htm


Expansion of In-Practice Fellows

• Pre-doctoral scheme aimed at those working in practice in primary care.

• Traditionally only open to GPs and GDPs

• Will be open to wider clinical professions working in primary care e.g. nurses and 

pharmacists.

• Funding is available to support the academic component of two-year 50% clinical, 

50% academic posts with a well-defined academic content, which may include a 

Master’s degree.

• NIHR IPFs can also be taken up part-time over 30 or 40 months.

• Annual competition, changes from February 2024 



Bonebright DA. (2010) “40 years of storming: a historical review of Tuckerman’s model of small group development”, 
Human Resource Development International, 13(1), pp. 111-120.  DOI: 10.1080/13678861003589099



Study Set-up: picking the 

right people for the roles 

and involving the clinical 

team

What people want vs. 

what can be done: Trying 

to work out the 

differences between the 

clinical team and the 

delivery team Achieving a 

consensus: end 

of set-up and 

the point the 

study is ready 

to start 

Study Progress: people know 

what they are doing and have 

the confidence to challenge 

others

End of study: PI exit meeting and stop 

working together.  This is often a good 

time to take a good working team to 

work on a new study
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https://www.leadershipacademy.nhs.uk/programmes/
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Collaborations: 2024

Jenny Jones Chair  
Nursing Science
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